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Paper | -SYLLABUS (With Effective from 2008-09 onwads)

Paper:1 TEACHING TECHNIQUES / PEDAGOGICAL
METHODES IN CAREER GUIDANCE

Unit | : Concept of Career, Career Preparation and Planning — Career
Preparation Process, Career Information, Careeernaltives / sectors of
employment, Selection procedure for various seciir employment — CV
screening, Aptitude tests, Group Discussion, IméevvProcess, Evaluation of
multiple offers.

Unit Il: Career Counseling : Counseling, career Counseling, Difference between
guidance and counseling, Qualities, attitudes aaliefs of counselor, Skills
needed for counselor, Purpose of career Counsd@imuggfits of career counseling,
Roles and Responsibilities of Placement Officerscdft development in career
guidance in developed nations and in India

Unit [ll: Models and Theories of Career Counseling: Transactional Analysis —
Theories of Career Counseling — Trait — orientegottes: Holland’s theory —
Dawis’s theory — Developmental theories: Supergrapch — Gotfredson’s
theory- Bordin’s Ego Psychological Model — Sociaarning and cognitive
theories: Krumbotz's Social learning theory — Caigei Information and Decision
making theory — Theories of Career Decision making.

Unit IV: Career Development : Career Development Planning, Influences on
Career Development — family, society, skills, seffender and Economic
development, Globalization and Technological Imp#&tipact of MNCs — Role

conflict and Role strain in World of Work.



Unit V: Web based Career Guidance:Web page creation, Internet, Career
resources on the internet, Assessment servicegeordunseling, Faculty student

relationships, Data base creation, legitimacy andufacy of Information.
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PAPER Il —RESEARCH METHODS AND CAREER GUIDANCE TRENDS

Unit- I: BASICS OF SOCIAL RESEARCH

Social Science Research: Meaning, Objectives, Ctarstics, Purpose and
Qualities — Career Guidance Research : Meaningedbes, Functions,
Characteristics, Scope and Importance — Types sé#teh : Pure, Applied
and Action research, Basic Concepts of ResearcboryhFacts, Variables,
Research Problem and Hypothesis formulation in €aBelidance studies.

Unit — Il : RESEARCH DESIGN AND SCALING TECHNIQUES

Research Design: Meaning, Importance and Concéptstures of a Good
Research Design — Types of Research Design : Etplyr Formulative,
Descriptive, Diagnostic, Experimental, Quasi-Expwmtal, Evaluative and
Participatory Research, Research Designs for Castadies — Scaling
Techniques: Likert, Guttman, Thurstone and Socigmet

Unit — Ill: SAMPLING, METHODS AND TOOLS OF DATA
COLLECTION

Sampling: Concepts and Sample Frame, Probability idan-probability

Sampling Techniques, Characteristics of a Good $8agpDesign —

Methods of Data Collection; Consolidation /Datargrdn Computers, Data
Analysis — Measures of Central Tendency and Disper<orrelation and
Regression; Tests of Significance and Analysis dridhce, Content
Analysis and Report writing.

Unit — IV: METHODS AND TECHNIQUES OF TEACHING



Large Group Techniques: Lecture, Modified Lecti@8eminar, Symposium,
Panel Discussion, Team Teaching, Project Approadidorkshop ...Small
Group Techniques: Group Discussion, Simulation, eRBlaying, Buzz
Technique, Brain Storming, Case Discussion andghssent ..... Systems
Approach in Education.

UNIT — V: MODELS AND THEORIES OF CAREER COUNSELLING

Models of Career Counselling — Transactional AnalysTheories of Career
Counselling — Trait oriented theories, Holland, DgwDevelopmental
theories : Super’s approach Golttfredson — Bor#irumboltz. Cognitive
Information and Decision making theory, Career Deyment Planning :
Factors affecting Career Development.
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Paper: Ill : CAREER PLANNING METHODS

Unit I: Objectives and Goals: Importanceof objectives and goals in a career,
Setting goals and Objectives, Identification of Ikpiand Aptitude, Planning a
career choice.

Unit Il: Mission, Goals and careers: Career by choice, not chance- Carard
values, Choose your career, The short term strat€égg long term strategy,
planning the job search.

Unit Ill : Sectors of employment : Job structure and Skill set requirement for
entry level and mid careers in IT, ITES, Logistitsfrastructure development,
Entertainment, Private Education and Training, Reé¥arketing, Banking and
Insurance, Health service including health Insuear8kill set demand for various
manufacturing sectors at the entry level jobs.

Unit IV : Human Resource Management and Career Planing : Human
resource Planning, Man power demand, forecastingly&rs of performance and
productivity, recruitment: function, policies andusces, screening of applicants,
Testing attitudes, induction and its steps, Trgnand Development: Need for
training, performance appraisal and standards.

Unit V: Current trends in Employability pattern in relation to Higher
Education — curriculum design, multiple degree courses, Sbitl coaching

classes, advanced educational resources; curesnlstin job availability.
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